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Overview of Community 
Employers WA 
Purpose 

CEWA is the association of WA not for profit Community 
Services employers which facilitates collective action for 
strong and sustainable community services. 

Vision 

Sustainable community services providing fair and just 
employment, recognised as vital and diverse by the 
Government and the Community. 

Values 

Collaboration 
Influence 

Outcomes focus 
Courage 

CEWA’s operations are solely funded by its member organisations, 
which demonstrates both the commitment of these organisations 
and the importance they place on achieving CEWA’s objectives. 

Community Employers WA seeks to collaborate and cooperate 
with existing peak and other representative bodies which have 
aims and objectives similar to CEWA. It is not a peak body. 
CEWA represents 168 not for profit community service 
organisations across WA. 



Chairperson 
Neil Guard 

Deputy Chairperson
Amanda Hunt, 54 Reasons 

Board Member 
Justine Colyer, Rise 

Co-opted Member 
Rachel Emer, Hope Community Services 

Board Member 
Dan Minchin, Chorus 

Board Member 
Evan Nunn, Accordwest 

Board Member 
Susan Rooney, St Vincent de Paul WA 

Co-opted Member 
Louise Giolitto, WACOSS 

Co-opted Member 
Kelda Oppermann, Zonta House 

Board 
Members Meetings 

The following Meetings were held, in 
accordance with the Rules of CEWA, 
Sections 10.1 and 14.2: 

Annual General Meeting: 
06 December 2024 

Board Meetings: 

24 October 2024
12 December 2025

20 February 2025

10 April 2025

12 June 2025

Co-opted Member 
Ann Curran, St Vincent de Paul WA 

Board Member resignations 

Susan Rooney, St Vincent de Paul WA 

Evan Nunn, Accordwest 

8 August 2024

Merinda March Hope Community Services

Board Member 
Carole Daw Cyrenian House
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Chairpersons’ report 
It’s been another big 12 months for Community 
Employers WA, marked by State and Federal 
elections, an ongoing advocacy focus on the 
continued underinvestment by government in 
the community services sector, no real progress 
or path to commissioning and recommissioning, 
and the launch of the Getting it Right: Know 
Your Obligations education program. 

Despite clear evidence of the significant 
economic contribution that the community 
sector makes to the WA economy, chronic 
underfunding continues to threaten 
organisational and service sustainability. Wages 
also continue to be very low for the sector’s 
highly feminised workforce, with a recent 
WACOSS survey finding that the underfunding 
has left the social assistance sector unable to 
cover award-level wages by up to 14%, 
intensifying workforce pressures, shortages 
and recruitment challenges, particularly in 
regional and remote communities.

In a joint letter to the Premier in the lead-up to 
the State election, CEWA and WACOSS 
congratulated the government on the recent 
announcement of hard-fought funding boosts 
for homelessness and family and domestic 
violence services, welcoming the difference this 
would make to the lives of many vulnerable 
West Australians. 

However, the letter went on to highlight that 
outside these services, the significant delays in 
the commissioning activities promised under 
the State Commissioning Strategy (2022) has 
left the majority of services with underfunded 
contracts and repeated contract extensions 
with no uplift, compounding under-indexation 
and providing no firm date on when these 
issues might be resolved. The risks of this 
ongoing state include increasing difficulties for 
many organisations to deliver services in a safe 
manner and recruit and retain staff, creating 
legal and reputational risk for both providers 
and for government.  The wellbeing of staff in 
the sector is a growing concern.

A call for a sector support package was the focus 
of CEWA’s advocacy in partnership with 
WACOSS.  The result was a commitment from 
the Premier that if elected, he would ensure that 
the Under Treasurer ‘facilitate a meeting of 
WACOSS, CEWA and the relevant government 
agencies to identify pathways towards 
progressively resolving the issues highlighted by 
your organisations’ and work has commenced by 
the Department of Treasury and Finance to 
collect data via line agencies, to develop its own 
estimate of the level of underfunding across the 
sector. 
Whilst remaining committed to resolving the 
underfunding issue, CEWA is also advocating for 
service contacts to be adjusted to account for 
any increases to the Social, Community, Home 
Care and Disability Services Award (SCHADS) 
resulting from the impending decision on the 
Gender Undervaluation Review undertaken by 
the Fair Work Commission (FWC).  It is 
understood that Treasury will be undertaking 
some work internally to identify what kind of 
data they require from the sector and in what 
format.
CEWA strongly supports the Review and 
welcomes any measure to increase wages and 
conditions for our incredible, underpaid and 
highly feminised workforce. In May 2025, CEWA 
coordinated a submission to the Review on 
behalf of members, in which it reminded the 
Commission that:

On average, community services with historic 
contracts are currently underfunded by around 
16%. Based on this figure, a calculation was 
presented estimating that excluding those services 
where the funding had already been modernised, a 
total commitment of around $385m across the 
forward estimates would address the underfunding 
issues across the sector. 
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Additional support to navigate Fair Work Act 2009 
(Cth) changes and the state/federal award system 
was some of the strongest feedback CEWA 
received from our member satisfaction survey in 
2023/24. In response, CEWA applied for and in late 
2024 became the recipient of generous Lotterywest 
support to run an education program and support 
service to assist community service organisations to 
successfully navigate their obligations as employers. 

Development of the Getting it Right program 
commenced in the new year, with a launch in July 
2025. Webinars and workshops to date have been 
well attended and during the coming months, the 
program will be sharpened based on feedback to 
date, including a significant focus on the outcomes 
of the Gender Undervaluation Review, when 
announced.

Finally, in relation to the year just passed, it is 
pleasing to note that following extensive member 
consultation, a more structured financial 
contribution model for CEWA membership was 
implemented from the beginning of the 2025/26 
financial year. The process generally went very 
smoothly, with most of the 168 CEWA members 
happy with the clearer member offering and only a 
few members indicating that they were unable to 
contribute this year.  As an organisation funded 
solely by member financial contributions, we 
sincerely thank you for your ongoing support.

In closing, the CEWA Board saw three 
significant resignations through this year, with 
Merinda March, Evan Nunn and Susan Rooney 
resigning from their respective positions in 
their organisations. All made significant 
contributions to the strategic direction of 
CEWA throughout their terms on the Board, 
offering practical and considered strategic 
advice in the collaborative spirit for which 
CEWA prides itself. In their place, we 
welcomed Rachel Emer and Ann Curran, who 
were co-opted to the positions through to this 
Annual General meeting, and I thank them also 
for their contributions. 

Significantly, we also lost Tim Grey-Smith from 
the Executive Director position from August 
this year. In his time with CEWA, Tim provided 
an outstanding contribution to the 
organisation, to other sector Peak bodies and 
to the community services sector more 
generally. Dedicated to the objectives of 
CEWA, Tim’s political connections and nous 
were invaluable to CEWA, being able to open 
doors and talk direct to key influencers and 
decision makers where previously this might 
have been a challenge. 

While thanking Tim for his contribution to our 
work, we are delighted to welcome Annette 
Watkins to the Executive Director position. 
Annette brings extensive State Government 
experience leading State reform programs, 
expertise in sustainability and a strong 
commitment to the community sector. The 
CEWA Board are confident that Annette will be 
great value to us and the Sector and know that 
you will welcome her in the role as well.

We look forward to continuing to work with all 
CEWA members in representing your key 
employer issues and in facilitating collective 
action for strong and sustainable community 
services.

Neil Guard
Chairperson

• any transition, will pose a major operational 
and administrative burden on organisations, 
such that the FWC must provide an 
implementation time frame to allow 
organisations to plan for the change, 
consult necessary experts, inform and 
consult staff and revise organisation 
budgets, 

• the operative date should align with funding 
availability from government, so that there 
is no need to reduce service provision to 
meet increased wages.
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• Seeing the work to address the historic underfunding of community services 
contracts through to completion.

• Continuing to advocate for an appropriate indexation formula for State 
Government-funded contacts, particularly if the current formula continues to 
disadvantage the sector.

• Advocacy in respect to an adjustment to contracts to fully meet the additional costs 
of any increases to the SCHADS Award following the Fair Work decision.

• Build on the Getting it Right program to ensure it fully meets the needs of CEWA 
members, including in respect to the implications of the Gender Undervaluation 
Review.

• Completing the development of the next iteration of the CEWA Strategic Plan.

FY26 Priorities
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Statement of Profits and Loss and Other Comprehensive Income 
for the year ended 30 June 2025

Income 
Member Contributions 
Grant income
New membership application fees 

Expenditure 
Wages and administration 
Other expenses 
 Project expense
Surplus before income taxes 
Income tax expense 

Surplus after income tax 

Other comprehensive income 
Total other comprehensive income for 

the year 

Total comprehensive income of the 
year 

2025 
$ 

161,032

250

155,685

11,255

(3,327)
-

(3,327)

-

(3,327)

Financial Statement 
and Auditor’s Report 

2024 
$ 

166,065
39,442

-

138,327

5,196

20,000
2,542

-
2,542

-

2,542

-

39,442
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Financial Statement 
and Auditor’s Report 

Statement of Financial Position for the year ended 30 June 
2025
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CEWA Members 
as at 30 June 2025
54 Reasons 
Aboriginal Health Council of WA 
Aboriginal Legal Services of WA Inc 
Accessability WA 
Accordwest 
Activ Foundation Inc 
Advocacy South West Inc 
Advocare 
Albany Youth Support Association 
Allambee Counselling 
Alzhemier’s Australia WA 
Amaroo Care Services 
Anglicare WA Inc 
Armadale Community Family Centre 
Association for Services to Torture & Trau
ma Survivors (ASeTTS) 
Asthma Foundation WA Inc 
Astley Care 
Australian Red Cross WA 
Autism Association of Western Australia 
Avivo 
Black Swan Health Ltd 
Brightwater Care Group 
Broome Youth and Families Hub 
Cahoots Org 
Calvary Youth Services Mandurah Inc 
Cancer Council WA 
Carnarvon Family Support Services 
Centacare Family Services 
Centrecare Inc 
Centre for Women’s Safety and Wellbeing 
Child Inclusive Learning and Development 
Australia Inc (CHILD Australia) 
CARAD 
Chorus 

Circle Green 
Communicare 
Community Legal Centres Association 
(WA) 
Community Living Association 
Community Skills WA 
Community Vision Inc 
ConnectGroups 
Consumer Credit Legal Service WA Inc 
Consumers of Mental Health WA 
Cyrenian House 
Derbarl Yerrigan Health Services Inc 
Desert Blue Connect 
Directions Disability Support Services 
Diversity South 
Enable WA 
Escare Inc 
Ethnic Communities Council of WA 
EverAbility 
Family Inclusion Network (WA) 
Family Support WA Inc 
Financial Counsellors Association of WA 
Inc 
Foodbank WA 
4LifeSkills 
55 Central 
Fremantle Women’s Health Centre 
Goldfields Individual and Family support 
Association 
Good Sammy Enterprises 
Gosnells Women’s Health Service 
Health Consumers Council (WA) Inc 
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Helping Minds 
Holyoake The Australian Institute For Al
cohol & Drug Addiction Resolutions 
Hope Community Services 
Identity WA 
Indigo Australasia 
Indigo Junction 
Interchange WA 
Ishar Multicultural Women’s Health 
Cen-tre Inc 
Juniper 
Key Assets WA Inc 
Kin Disability Advocacy 
LAMP Inc 
Lifeline WA 
Lifestyle Solutions 
Life Without Barriers 
Linkwest 
MacKillop Family Services 
Margaret River Community Resource 
Centre 
Meath Care Inc 
Melville Cares Inc 
MercyCare 
MIFWA 
Midlas 
Midway Community Care 
Mission Australia 
Mosaic Community Care Inc 
Multicultural Futures 
Multicultural Services Centre of Western 
Australia Inc 
My Place (WA) 
National Disability Services WA 
Neami National Ltd 
Northern Suburbs Community Legal 
Cen-tre 
Nulsen Group 

On My Feet 
One Tree Community Services 
Outcare 

Ovis 
Palmerston Association Inc 
Parkerville Children and Youth Care Inc 
Pathways Southwest 
Patricia Giles Centre 
Peel Youth Services 
Peel Volunteer Resource Centre 
People Who Care 
People with Disabilities (WA) 
Perth Inner City Youth Service 
Phoenix Support & Advocacy Service 
Pilbara Community Legal Centre 
Pivot Support Services 
Police and Community Youth Centres 
Relationships Australia (Western Austra
lia) Inc 
Richmond Wellbeing 
Rise Network 
Rocky Bay Inc 
Ruah Community Services 
Scales Community Legal Centre 
SECCA 
SensesWA 
Sexual Health Quarters 
Shelter WA 
Silver Chain 
Solaris Cancer Care 
South Coastal Health and Community  
Services 
Southwest Community Legal Centre 
South West Refuge Inc 
Southcare Inc 
Southern Cross Care (WA) Inc 
Starick Support Services 
St Bartholomew’s House 
St John of God Outreach Services 
St Patrick’s Community Support Centre 
St Vincent de Paul Society WA 
Sudbury Community House Association 
Swan City Youth Service 
Technology Assisting Disability WA 
The Gowrie (WA) Inc 
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The Nintirri Centre 
The Salvation Army 
The Spiers Centre Inc 
The WA Aids Council 
Therapy Focus Inc 
360 Health & Community 
Uniting WA 
Uniting Church in the City 
Victoria Park Youth Accommodation 
Volunteer Southwest 
Volunteering WA 
WA Blue Sky Inc 
WANADA 
Wanslea Family Services Inc 
Waratah Support Centre 
Westcare Inc 
Western Australian Association for Mental 
Health 
Western Australian Council of Social Service 
Whitelion Youth Agency 
Women’s Health and Family Services 
Women’s Legal Service WA 
Yaandina Family Centre 
YACWA 
YMCA Perth 
Yorgum Healing Services 
Youth Focus 
Youth Futures WA 
Youth Legal Services 
Zonta House Association 
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CONTACT DETAILS 

Annette Watkins 
Executive Director 

Community Employers WA 
PO Box 3539 

249 Hay Street 
Perth WA 6892 

E: cewa@cewa.org.au 

www.cewa.org.au 


