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Overview of Community 
Employers WA
Purpose

CEWA is the association of WA NFP Community Services employers which 
facilitates collective action for strong and sustainable community services.

Vision

Sustainable community services providing fair and just employment, 
recognised as vital and diverse by the Government and the Community.

Values

Collaboration				   Outcomes focus
Influence					    Courage

CEWA’s operations are solely funded by its member organisations, which 
demonstrates both the commitment of these organisations and the importance 
they place on achieving CEWA’s objectives. CEWA is registered as an Employer 
Organisation by the Industrial Relations Commission of Western Australia, 
under the provisions of the Industrial Relations Act 1979.

Community Employers WA seeks to collaborate and cooperate with existing 
peak and other representative bodies which have aims and objectives similar to 
CEWA. It is not a peak body. CEWA represents 161 not for profit community 
service organisations across WA.
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Chairperson Appointed 29/11/2018
Neil Guard

Deputy Chairperson Appointed 29/11/2018
Amanda Hunt, 54 Reasons

Board Member Appointed 29/11/2018
Justine Colyer, Rise

Board Member Appointed 01/12/2022
Merinda March, Hope Community Services

Board Member Appointed 01/12/2022
Dan Minchin, Chorus

Board Member Appointed 02/08/2021
Evan Nunn, Accordwest

Board Member Appointed 12/11/2020
Melissa Perry, Communicare

Board Member Appointed 29/11/2018
Susan Rooney, St Vincent de Paul WA

Board Member Resigned 15/05/2024
Gordon Trewern, Nulsen Group

Co-opted Member Appointed 14/12/2016	
Louise Giolitto, WACOSS

Co-opted Member Appointed 03/12/2020	
Kelda Oppermann, Zonta House

Board 
Members Meetings

The following Meetings were held, 
in accordance with the Rules of CEWA, 
Sections 10.1 and 14.2:

Annual General Meeting: 
24 November 2023
 

Board Meetings: 

23 August 2023

26 October 2023

14 December 2023

08 February 2024

24 April 2024

13 June 2024
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Chairpersons’ report
It’s been a big 12 months for 
Community Employers WA, and the first 
year of operating under Premier Cook.  
Our pre-budget submission, developed 
at the start of FY23-24, highlighted 
the ongoing and urgent need for 
government to fund the true cost 
of delivering community services, 
changes required to indexation 
policy, and opportunities to make the 
commissioning process more effective. 
While the government did respond to 
some of our recommendations, much 
more work still needs to be done to see 
the sector recognised appropriately. 

A common theme that has emerged 
through the advocacy of CEWA and 
its engagement with the government 
is that some political decision makers 
hold a view that increased investment in 
community services puts a bigger ‘drain’ 
on government budgets. As a step to 
flip this narrative, CEWA applied for and 
was successful in obtaining a Community 
Partnership Scheme grant with consul-
tants Nous Group, to develop a report 
outlining the economic contribution of the 
Community Services sector in WA.

“Leaving no-one behind: the economic 
imperative to invest in WA’s community 
sector and its workforce” was published 
in February 2024 and officially launched 
by Sabine Winton MLA, Minister for 
Community Services, Child Protection, 

Family and Domestic Violence and Early 
Childhood Education.

The report highlighted the significant eco-
nomic contribution that the community 
sector makes to the WA economy, with 
2,100 organisations generating $7.4b in 
turnover and 72,000 paid jobs, making up 
5.1% of WA’s workforce. When combined 
with its volunteer workforce, the commu-
nity sector is larger than any other.

Despite this contribution, the report 
highlighted that continued underin-
vestment by government is threatening 
organisational viability, creating staffing 
pressures and burnout. Wages also 
continue to be very low for the sector’s 
highly feminised workforce.

Importantly, the report also highlighted 
practical recommendations to the benefit 
of the sector, government, economy 
and community, including making 
improvements to commissioning, adequate 
indexation, increased investment in early 
intervention and prevention, and more 
sophisticated partnerships between 
Government and service providers.

Working closely with WACOSS, there 
was a concerted push into the 2023-24 
State Budget process to see the sector’s 
preferred indexation formula adopted. 
Treasurer Saffioti declined the opportunity 
to adopt a new formula at that time, but 
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offered to review the final rate if wage 
increases outpaced it. Due to a quirk of 
the current formula using the previous 8 
quarters’ inflationary data, the final rate 
this year covered this year’s cost increases 
so no further review was required, but the 
need for systemic reform remains.

From a governance perspective, it was also 
a significant year of change. At the 2023 
AGM, we adopted a modernised set of 
rules under the Associations Incorporation 
Act (2015), enabling us to apply for grant 
funding, and simplifying our election and 
board processes. 

We also commenced a significant body 
of work, investigating the potential for 
the introduction of a more structured 
financial contribution model for 
CEWA membership. In determining an 
appropriate contribution level, it has given 
the CEWA Board an opportunity to reflect 
on the value offering of our organisation, 
the breadth and width of the community 
services sector in WA, and the different 
challenges faced by different community 
service organisations across the state.

We also undertook a CEWA Member 
Satisfaction Survey, last done in 2019 
and the results were heartening. CEWA 
continues to enjoy a high level of mem-
ber satisfaction, with 89.3% reporting a 
satisfaction rate of 8/10 or higher, and 
25% with 10/10.

The survey also highlighted opportunities 
for growth in support services, with 
members generally reporting increased 
uncertainty with employment matters due 
to the complexity of the SCHADS award, 
and the slew of recent changes to the 
Fair Work Act (2009). The CEWA Board 
decided that they did not want to apply 
additional financial pressure to members 
to fund this work, and commenced a 
successful conversation with Lotterywest 
for a project grant.

The CEWA Board saw two significant 
resignations through this year, with 
Gordon Trewern and Melissa Perry both 
resigning from their respective positions 
in their organisations. Gordon and Melissa 
have been significant contributors to the 
strategic direction of CEWA, offering 
focussed, practical and considered 
strategic advice, in good humour and in 
a collaborative spirit. On behalf of the 
rest of the board, I thank them for their 
tremendous contributions and wish them 
both the best in the next chapter of their 
lives.

I also thank Tim Grey-Smith, CEWA 
Executive Director and all the members 
of the CEWA Board, who remain very 
committed to working with members in 
representing their key employer issues and 
in facilitating collective action for strong 
and sustainable community services.
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2025 will be the last year of the current 
CEWA strategic plan, and the Board is 
looking forward to working with members 
to develop the next iteration. In some 
ways, we look forward to a time when, 
as a sector, we can safely say that the 
need for CEWA as an organisation has 
passed. Services will be funded for their 
true cost, we will enjoy a reliable and 
regular commissioning cycle, wages and 
conditions for sector employees will 
have improved, and we will engage with 
government in a true, trusted partnership. 
Sadly, that day has not arrived, and it does 
not appear on the horizon yet.

Until then, we look forward to supporting 
our members and their changing needs, in 
2025 and beyond.

Neil Guard
Chairperson 
Community Employers WA
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Executive Director’s report
As we head into the rare air of a dual state 
and federal election cycle, CEWA will be 
redoubling our advocacy efforts. The slow 
rollout of commissioning activities, 
combined with increased demand and 
client complexity due to the cost-of-living 
crisis, is putting an unreasonable strain 
on services that have not been materi-
ally re-costed for some time. It is crucial 
that the WA Government apply the same 
logic applied to Homelessness services in 
the 2024-25 State Budget, to all historic 
contracts so that the integrity of the 
service system is maintained, and service 
delivery is not disrupted.

While we know that measures to relieve 
cost of living pressures will be top of mind 
for political leaders of all stripes, the tail 
of this cost-of-living crisis will be felt for 
many years to come, and predominately by 
those who can afford it least.  
Evidence shows that once disadvantage 
is entrenched, it can be incredibly difficult 
to break free from. As such, CEWA will 
also have a strong focus, in conjunction 
with WACOSS, on promoting increased 
investment in early intervention and 
prevention, underpinned by sophisticated 
data linkages that prove these supports 
meaningfully change the trajectories of 
participants, while demonstrating system 
cost savings to government.

Indexation will also stay on the agenda, as 
we seek greater transparency in Federal 

indexation calculations, and a more 
consistent formula at a state level that 
uses the SCHADS award as a baseline for 
wage cost changes. This is a crucial change 
as we may see an Equal Remuneration 
Order V2 coming towards the end of 
2025, off the back of the Fair Work 
Commission review.

It will also be a significant year of change 
for the organisation, with the launch of 
an exciting industrial relations education 
campaign for the WA community 
services sector, generously supported by 
Lotterywest. 

The recent Fair Work Legislation 
Amendment (Secure Jobs Better Pay) 
Act 2022 introduced the most significant 
set of reforms to the industrial relations 
landscape since the initial introduction 
of the Fair Work Act in 2009. On top of 
this, there is significant complexity in 
navigating jurisdictional questions for 
award coverage, and standardisation of 
approaches of classification and pay rates. 

There are currently very limited resources 
available to Community Services 
Organisations to help navigate this 
changing industrial relations environment, 
especially for organisations that are 
smaller and/or provide services in remote 
and regional areas, and the consequences 
for failing to comply can be catastrophic. 
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The campaign will include resources, 
in-person workshops, webinars, and 
compliance advice. It will be delivered 
across the state, and while not remov-
ing all ambiguity, will significantly help 
organisations navigate an increasingly 
complicated and fraught operating 
environment. Providing advice and support 
in this space has been a long-time goal of 
CEWA and we look forward to supporting 
members and non-members alike through 
this work.

Once the election cycles are complete, 
new governments will be sworn in, and 
at an administrative level, an opportunity 
will present itself to further develop 
principles of true partnership in service 
delivery. We have good bones to work 
with, the Delivering Community Services 
in Partnership policy outlines relational 
aspirations and has been able to bite when 
needed, as seen in the recent enforcement 
to remove financial acquittal requirements 
from service agreements.

Unfortunately, there are still significant 
differences between line agencies on how 
the ‘spirit’ of the policy is applied, due to 
varying degrees of trust, transparency and 
quality of relationship between providers, 
peak bodies, contract managers and 
departmental executives. For the sake 
of those most vulnerable in society, it is 
crucial that consistency be applied across 
the sector, and there is an opportunity 
for the DCSP Policy to be strategically 
reviewed and strengthened.

Workforce issues continue to plague 
the sector. These issues are particularly 
pronounced in remote and regional 
areas, where housing availability is the 
lowest it’s ever been. An opportunity 
exists to reframe the care economy into 
a career of choice, with flexibility, deep 
satisfaction through helping community, 
and possibilities for career progression. 
An issue that cuts across aged care, 
disability, childcare and community 
services, care work as a whole requires a 
change in narrative, to both attract and 
retain a sustainable workforce. CEWA 
looks forward to starting a strategic, 
cross-sector conversation to bring ‘caring 
about care work’ conversations to the fore 
in 2025 and beyond. 

In closing, I would like to thank all of 
those members who have contributed to 
the strength of the organisation, through 
their financial support, and also providing 
updates on issues and opportunities that 
they share. Particular thanks to the CEWA 
board who provide excellent governance 
and direction. We are our strongest when 
we are united, in purpose and pursuit of 
societal well-being, and it continues to be 
a privilege to advocate on your behalf. 

Tim Grey-Smith
Executive Director
Community Employers WA
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Statement of Profits and Loss and Other Comprehensive Income
for the year ended 30 June 2024

Income
Member Contributions
Behaviour change Project contributions
New membership application fees

Expenditure
Wages and administration
Other expenses
Community services project expense
Surplus before income taxes
Income tax expense

Surplus after income tax

Other comprehensive income
Total other comprehensive income for 

the year

Total comprehensive income of the 
year

2024
$

166,065
-
-

138,327

5,196

20,000

2,542
-

2,542

-

2,542

2023
$

159,705
-

1,977

151,671

3,414

-

6,597
-

6,597

-

6,597

Financial Statement and 
Auditor’s Report



1111Community Employers WA Annual Report 2023/24

Statement by the Board of Management

The Board has determined that Community Employers WA 
is not a reporting entity and that these special purpose 
financial statements should be prepared in accordance with 
the accounting policies outlined in Note 2 to the financial 
statements.

In the opinion of the Board:

1.	Presents fairly, in all material respects, the financial position 
of Community Employers WA as at 30 June 2024 and its 
performance and cash flows for the year ended on that date; and

2.	At the date of this statement, there are reasonable grounds to 
believe that Community Employers WA will be able to pay its 
debts as and when they fall due and payable. 

This statement is made in accordance with a resolution of the 
Board and is signed for and on behalf of the Board by:

30 October 2024

Neil Guard
Board Member



12Community Employers WA Annual Report 2023/24

Secretary Statutory Declaration

I, Amanda Hunt, being the General Secretary of Community 
Employers WA of 456 Hay Street, Perth, sincerely declare as 
follows:

	 (a) that I have placed at the disposal of the auditor all 
	 relevant books and documents in relation to the financial 	
	 affairs of Community Employers WA

This declaration is true and I know that it is an offence to make a 
declaration knowing that it is false in a material particular.

This declaration is made under the Oaths, Affidavits and Statutory 
Declaration Act 2005 (WA).

Declared at Perth.
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Independent Auditor’s Report

Opinion

We have audited the financial statements 
of Community Employers WA (“CEWA”), 
which comprises the statement of financial 
position as at 30 June 2024, the statement 
of profit or loss and other comprehensive 
income, statement of changes in equity 
and statement of cash flows for the year 
then ended, and notes to the financial 
statements, including material accounting 
policy information, and the statement by 
the Board.

In our opinion, the accompanying financial 
statements present fairly, in all material re-
spects, the financial position of Communi-
ty Employers WA as at 30 June 2024, and 
its financial performance and its cash flows 
for the year then ended in accordance with 
the Industrial Relations Act 1979 (WA) and 
the accounting policies described in Note 
1 to the financial statements.

Basis for Opinion

We conducted our audit in accordance 
with Australian Auditing Standards. Our 
responsibilities under those standards 
are further described in the Auditor’s 
Responsibilities for the Audit of the 
Financial Statements section of our 

report. We are independent of CEWA in 
accordance with the ethical requirements 
of the Accounting Professional and 
Ethical Standards Board’s APES 110 Code 
of Ethics for Professional Accountants 
(including Independence Standards) (the 
Code) that are relevant to our audit of 
the financial statements in Australia. 
We have also fulfilled our other ethical 
responsibilities in accordance with the 
Code.

We believe that the audit evidence we 
have obtained is sufficient and appropriate 
to provide a basis for our opinion.

Emphasis of Matter - Basis of 
Accounting

We draw attention to Note 1 to the 
financial statements, which describes 
the basis of accounting. The financial 
statements have been prepared for the 
purpose of fulfilling the Board’s financial 
reporting responsibilities under the rules 
and the Industrial Relations Act 1979 
(WA). As a result, the financial statements 
may not be suitable for another purpose. 
Our opinion is not modified in respect of 
this matter.

To the members of Community Employers WA  
Report on the Audit of the Financial Statements
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Responsibilities of the Board for the 
Financial Statements

The Board of CEWA is responsible for the 
preparation and fair presentation of the 
financial statements and has determined 
that the basis of preparation described 
in Note 1 to the financial statements 
are appropriate to meet the financial 
reporting requirements of the rules and 
the Industrial Relations Act 1979 (WA) 
and is appropriate to meet the needs of 
the members. The Board’s responsibility 
also includes such internal control as the 
Board determines is necessary to enable 
the preparation and fair presentation of 
financial statements that are free from 
material misstatement, whether due to 
fraud or error.

In preparing the financial statements, the 
Board is responsible for assessing CEWA’s 
ability to continue as a going concern, dis-
closing, as applicable, matters relating to 
going concern and using the going concern 
basis of accounting unless the Board either 
intends to liquidate CEWA or to cease 
operations, or has no realistic alternative 
but to do so.

Auditor’s Responsabilities for the 
Audit of the Financial Statements

Our objectives are to obtain reasonable 
assurance about whether the financial 
statements as a whole are free from material 
misstatement, whether due to fraud or error, 
and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee 
that an audit conducted in accordance with 
Australian Auditing Standards will always 

detect a material misstatement when it 
exists. Misstatements can arise from fraud or 
error and are considered material if, individ-
ually or in the aggregate, they could reason-
ably be expected to influence the economic 
decisions of users taken on the basis of the 
financial statements.

As part of an audit in accordance with 
Australian Auditing Standards, we exercise 
professional judgement and maintain 
professional scepticism throughout the au-
dit. We also:

•	  Identify and assess the risks of material 
misstatement of the financial statements, 
whether due to fraud or error, design and 
perform audit procedures responsive to 
those risks, and obtain audit evidence 
that is sufficient and appropriate to 
provide a basis for our opinion. The risk 
of not detecting a material misstatement 
resulting from fraud is higher than for 
one resulting from error, as fraud may 
involve collusion, forgery, intentional 
omissions, misrepresentations, or the 
override of internal control. 

•	 Obtain an understanding of internal 
control relevant to the audit in order 
to design audit procedures that are 
appropriate in the circumstances, but not 
for the purpose of expressing an opinion 
on the effectiveness of CEWA’s internal 
control. 

•	 Evaluate the appropriateness of account-
ing policies used and the reasonableness 
of accounting estimates and related 
disclosures made by the Board. 
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•	 Conclude on the appropriateness of the 
Board’s use of the going concern basis 
of accounting and, based on the audit 
evidence obtained, whether a materi-
al uncertainty exists related to events 
or conditions that may cast significant 
doubt on CEWA’s ability to continue as a 
going concern. If we conclude that a ma-
terial uncertainty exists, we are required 
to draw attention in our auditor’s report 
to the related disclosures in the finan-
cial statements or, if such disclosures 
are inadequate, to modify our opinion. 
Our conclusions are based on the audit 
evidence obtained up to the date of our 
auditor’s report. However, future events 
or conditions may cause CEWA to cease 
to continue as a going concern. 

•	 Evaluate the overall presentation, 
structure and content of the financial 
statements, including the disclosures, 
and whether the financial statements 
represent the underlying transactions 
and events in a manner that achieves fair 
presentation.

We communicate with the Board regarding, 
among other matters, the planned scope and 
timing of the audit and significant audit find-
ings, including any significant deficiencies in 
internal control that we identify during our 
audit.

Report on Compliance with Section 74 
of the Industrial Relations Act 1979 
(WA)

Opinion

We have audited the compliance of the 
finance officials with the requirements of 
section 74 of the Industrial Relations Act 
1979 (WA).

In our opinion, the finance officials of 
Community Employers WA have complied 
with section 74 of the Industrial Relations 
Act 1979 (WA).

Responsibilities

The Board and management of Community 
Employers WA are responsible for compli-
ance with the requirements of section 74 of 
the Industrial Relations Act 1979 (WA). Our 
responsibility is to express an opinion on the 
compliance of the finance officials with the 
requirements of section 74 of the Industrial 
Relations Act 1979 (WA), based on our audit 
conducted in accordance with Australian 
Auditing Standards.

Date: 30 October 2024
West Perth
Western Australia

B ROTHMAN
Director
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Notes to the Financial Statements

ABN 65 631 915 277

Summary of Significant 
Accounting Policies

1. Basis of preparation

The financial statements are special 
purpose financial statements that have 
been prepared in order to satisfy the 
reporting requirements of the rules 
and the Industrial Relations Act 1979 
(WA). The Board has determined that 
Community Employers WA (“CEWA”) is 
not a reporting entity.

The financial statements cover 
CEWA as an individual entity, a body 
corporate registered as an organisa-
tion of employers under the Industrial 
Relations Act 1979 (WA).

The financial statements have been 
prepared in accordance with the 
mandatory Australian Accounting 
Standards applicable to entities 
reporting under the Industrial 
Relations Act 1979 (WA) (except for 
the requirements set out in AASB 10 
Consolidated Financial Statements or 
AASB 128 Investments in Associates 
and Joint Ventures), and the disclosure 
requirements of the following 
Australian Accounting Standards:

	- AASB 101: Presentation of Financial 
Statements

	- AASB 107: Statement of Cash Flows
	- AASB 108: Accounting Policies, 

Changes in Accounting Estimates and 
Errors 

	- AASB 124: Related Party Disclosures
	- AASB 1048: Interpretation of 

Standards
	- AASB 1054: Australian Additional 

Disclosures

The following material accounting 
policy information, which are 
consistent with the previous period 
unless otherwise stated, have been 
adopted in the preparation of these 
financial statements.

2. Material Accounting Policy 
Information

(a) Comparative figures
Comparatives are consistent with prior 
years, unless otherwise stated.

(b) Income Tax
The principal of mutuality applies 
to CEWA in that income received 
from members is not assessable and 
expenditure relating to such income 
is not deductible. Only non-mem-
ber income is assessable for income 
tax. As there is no non-member in-
come, no provision for income tax is 
required.

(c) Revenue and Other Income
New membership application fees are 
recognised when received.

Member contributions are recognised 
over the membership period as this is 
when the performance obligation is 
met.

All revenue is stated net of the amount 
of goods and services tax.

For the year ended 30 June 2024
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3. Trade and Other Payables

Current
Accruals 
GST payable

2024
$

12,953
7,265

20,218

2024
$

2,542

-

(4,300)
(42,011)

(43,769)

2023

$
13,077
11,441

 24,518

2023
$

6,507

7000

1,497
8,915

24,009

Reconciliation of surplus for the year to cash 
flows from operating activities:

Surplus for the year
Changes in assets and liabilities:
	- (increase)/decrease in trade and other 

receivables 
	- increase/(decrease) in trade and other 

payables
	- increase/(decrease) in deferred income

Cash flows used in/(provided by) operations

5. Administrator

The books and records are maintained 
on behalf of Community Employers 
WA by Wanslea Limited a member of 
Community Employers WA.

6. Events Occurring After the 
Reporting Date

The financial report was authorised 
for issue on 30/10/24 by the Board.
No matters or circumstances have 
arisen since the end of the financial 
year which significantly affect-
ed or may significantly affect the 
operations of the CEWA, the results 
of those operations, or the state 
of affairs of the CEWA in future 
financial years.

4. Cash Flow Information
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CEWA Members 
as at 30 June 2024
360 Health and Community Ltd
4lifeskills
54 Reasons
55 Central Inc
Aboriginal Health Council of WA
Aboriginal Legal Service of WA Inc
Accessability WA
Accordwest
Advocare
Albany Youth Support Association
Allambee Counselling Inc
Alzheimers Australia WA
Amaroo Care Services
Anglicare WA Inc
Armadale Community Family Centre
Association for Services to Torture & 
Trauma Survivors (ASeTTS)
Asthma WA Inc.
Astley Care
Australian Red Cross WA
Autism Association of WA
Avivo
Black Swan Health Ltd
Brightwater Care Group Inc
Broome Youth and Families Hub
Calvary Youth Services Mandurah Inc
CARAD
Carnarvon Family Support Services WA Ltd
Centacare Family Services
Centre for Women’s Safety and Wellbeing
Centrecare Inc
Child Inclusive Learning and Development 
Australia Inc (CHILD Australia)

Chorus
Circle Green Community Legal
Communicare
Community Legal Centres Association 
(WA) Inc
Community Living Association
Community Skills WA
Community Vision Inc
ConnectGroups
Consumer Credit Legal Service (WA) Inc
Consumers of Mental Health WA
Cyrenian House
Desert Blue Connect
Directions Disability Support Services
Diversity South
Enable WA
Escare Inc
Ethnic Communities Council of WA
EverAbility Group
Family Inclusion Network of WA Inc
Financial Counsellors Association of WA 
Inc.
Foodbank Western Australia
Fremantle Women’s Health Centre
Future Living
GenU
Goldfields Individual & Family Support 
Association
Good Sammy Enterprises
Health Consumers Council (WA) Inc
Helping Minds
Holyoake The Australian Institute For 
Alcohol & Drug Addiction Resolutions
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Hope Community Services
Identity WA
Indigo Australasia Inc
Indigo Junction
Interchange Inc
Ishar Multicultural Women’s Health Centre 
Inc
Juniper
Key Assets WA
Kids First Australia
Kin Disability Advocacy
LAMP Inc
Life Without Barriers
Lifeline WA
Lifestyle Solutions
Linkwest
MacKillop Family Services
Margaret River Community Centre
Meath Care Inc
Melville Cares Inc
MercyCare 
Midlas
Midway Community Care
MIFWA
Mission Australia
Mosaic Community Care Inc
Multicultural Futures
Multicultural Services Centre of Western 
Australia Inc
My Place (WA) Limited
National Disablity Services WA
Neami National
Ngala Family Resource Centre
Northern Suburbs Community Legal Cen-
tre
One Tree Community Services
Ovis Community Services
Palmerston Association Inc
Parkerville Children Youth Care Inc

Pathways Southwest Inc
Patricia Giles Centre
Peel Volunteer Resource Centre
People Who Care
People with Disabilities (WA)
Peoplekind Group
Perth Inner City Youth Service
Phoenix Support & Advocacy Services Inc
Pilbara Community Legal Service
Pivot Support Services
Police and Community Youth Centres WA
Relationships Australia (Western Australia) 
Inc
Richmond Wellbeing
Rise
Rocky Bay Inc
Ruah Community Services
Scales Community Legal Centre
Secca
SensesWA
Shelter WA Inc
SHQ
Silver Chain
Solaris Cancer Care
South Coastal Health and Community 
Services
South West CLC
South West Refuge Inc
Southcare Inc
Southern Cross Care (WA)
St Bartholomew’s House
St John of God Outreach Services
St Patrick’s Community Support Centre
St Vincent de Paul Society
Starick Services Inc
Strive Community Services
Sudbury Community House Association 
Inc
Swan City Youth Service
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Technology Assisting Disability WA
The Gowrie (WA) Inc
The Nintirri Centre
The Salvation Army
The Spiers Centre Inc
The Y Perth
Therapy Focus Inc
Uniting WA
Valued Lives Foundation
Victoria Park Youth Accommodation
Volunteer Southwest
Volunteering WA
WA Blue Sky Inc
WAAC
WANADA
Wanslea Limited
Waratah Support Centre
Westcare Inc
Western Australian Association for Mental 
Health
Western Australian Council of Social 
Service Inc
Women’s Health and Family Services
Women’s Health and Wellbeing Services
Women’s Legal Service WA
Yaandina Family Centre Inc
YACWA
Yorgum Healing Services
Youth Focus
Youth Futures WA
Youth Legal Service Inc
Zonta House Association
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CONTACT DETAILS

Tim Grey-Smith
Executive Director

Community Employers WA
PO Box 3539

Perth WA 6892

E: cewa@cewa.org.au
M: 0432 226 323

www.cewa.org.au 
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